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4- __ THE GAZETTE OF INDIA : EXT RAORDINARY [Part III— Sec. 4] 

qn .Piyfar ^ 

yew* nfafir fa, fa?fa q ntf qq tfhft faff grcr 

stn^faffa 4Nt faffw 

Wl'ld+df ^ "^rWt ^Tcff "SRT 

tfaqfa 3TNt?T 

^ji^t 4l4T faff gRi 

4 fad qfafcT £RT 

^TTRft 4Mfaffnrcr 

■faq afan 3pjq*T 3tf*fa fa faVjfat W*T 4 qfa qff 3T^f%T fan fat ^fFJTlt fa4 fan 4 Sfafa ^ fafarjfal 

snjnrftmnfa-nfa faff nff afafer n>. farfaatffanq nt faff nr fair fafafa qnnwnfffard fnrqr ^?n 1 

fafaq 4qi list faff fa ytdfi^fffd StTfaR fa Pi^Pki MK*fa 4 hi’h onif ^ fan* faff -^i i'h j H ffa} faK 4 fa<it4fai 44 wfaff! 11 ! 
faqrqnrofaffrnfaqMilfoilpH^idT^Sfaffcianqhqff rnfafafa w-nnfaff4 fafaffacff famsrffafaqqntfaff 

^ fan hiwh^I+^i ffafa farnfa i ' . 

in fafrfaff 4 nT ^ 3 tt^t 4 fanffar sfrarc fa fanffw f^r qiT afffannftqf 44 fafafanfrfff faff ^ 

faPwiff ^ 3Tfatrl f%^T IfaTfaT faTT m$S W^TT : 

qnt^ w % arfafa4mfffn44fa #dfffgPfad snvrcfafnnqn <+4faKl qfn 4 3TFfm 4 qfarnr #r fa sniffl'd faff fa 
ti, fft qfafffnRfa faff nt n4 nff srafa nji.nft fa fapffq 4 ffn fa ^ iff fad faff fa %n fafan fnfafaq ff fafaff 144 

faffed qrffafarfr -spiff ffffffaigMR ^ #r 4 d^-w ffafa 4 famm 1 1 

7. fafaf faT 3ll4dd,-^ff)d fanffaTfafafaf ^Wffil'fl 44 4 WR falfaq faTfaq fan WT-WT fa, Ifan faT 
^ S^WTWTT I . 

s. ftgfr T^r vrf^fi, 5'^ auM -5 ^* ?mrn ^TTCTn gin siFfn^i^T^ 

3Tstrra-3 

7m P^Rw ^ fc^ yterr 

9. %r=w yi^ii+tiO.-srftwif^' 3?k 4=4diRqT fHyPwqi tr Wwl ^ 3 # ^sre (is) 4 w 

ftaPw 3nf*^nft gRi ^st 'Jii^fl r 

10. 3T^ T^T fN^erif yf?lPjff%H ^ ftTRI TTracTT MH^.-yfdM^f=W qr Wm. Wits mR^I^-I Tff^^ 3TJ^TTT- 

#t I 

11. #tft mff ^ f^ w*nff # %t3; qram “qH^ qf4?iw-2 4 3i3?TR#t i 

m gra fan -»Tn fafat i\ ydf afaq ^ fan t[M«i qr Rfai 3fa ^rfifa tt®tt qfa^>T fa*Fi ^ra 

fart; 4 qtm fan qn m4<viT fagfaf ^ ^jrt mrikr i 

12. '?r^ 3Tgfa 39^fa TJT Pi^Rw Htam Hiiq's,—'^-'iTqfa st^V 3TTqR T! n^Pki ^ fan qi^dl HN^ lJ £ 
hRRuv-i n fnn w.di^mnfrt i 

13. ■yR’irr arrair qr fajfar $; fan niw HR^.-nfaRi sn»m qr fq^fai ^ %n wrr tTHns qfaw-3 4 
fan<«3WT^fq[ 

qfafri wrmr qr fan nn ^far nr ^ ^ -arnfa ^ fan nfM^r qr #i sfa nnf% afrt nfa^T fam gra w 

■ fary 4* -5TRT fan qn qr<k?ff -fasreff nw-niffan #T t 

14. fafafaf w ainBjm,.—sipfa 3pm 4m fanrnff qr qfafqgfar 4 stmi nr, ^ snnn nra m 4tnr qnf 

nw^rnnmfanRfaTnfmtwirmr’3w4f7r43iraTTfatnnqfa T q4rnF^fmiRTq4^ 3 TTntq4fqnfmT^ fan^nfan 




[<TPT III- 


4] 


arr yon*' j grar^rt”! 


v 3tptR!?t ^ *w*n i 3p*w fo*Nrcf Hi HR^yRwfiflBiflf *®pr ^tuaiRmfMHf w 
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■ * . ' ■ > ' , '' . . : I , -'" 
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(I 7 ) fsra ^mcrt 3H<l*w tins (3) l¥ Rffen Ttffr ^ Ri^Rm wwi'iq TOR fTOT TOT t ?TT fpjf^TT y?ro w Tjgt 4 

3Pf^"4 

21 . RTO, ?f% aftTTter^TTi 

21.1 ^ tlqi I*t^*oitI 30T 31W SI^TO 3TOTT ITT ulriRi^RtTi "% RTO 4 StTO lH4|cH,—y 4 }"h 35 3 ^ TO 3 tj 

37k 4>'slq TrR^K 4qi 3t icirwPiefi T?Rf 34 f3 ldRl44F 3t fsrf^R 5 4 f33T TOT ^ • 

C^j 3 tto 43t Rrro^f 37 yfdPraltkt 3333 wstt^r afa aro ^ 3333 37 =4 73341 4' 4 ^ 

IRT WT-WT ^ ^ fell ^[TTTT | 

(15) 34, H*t)iri RtHiT-H 34, 3Rqf3 34, 33T nf<i=ti< 34, TOT f?T5n 33. TOT fT3T3cT, ^zzt, 3T3T 

*ra/ii?pii$ 34, TOraft 4<4)3 )h afo 13333-34 4 frof 34 ' aRi^fci to #t 4 34 tot 4 4t < 4^3 
w-im 37 , fafer 34 1 

( T T) 4iM/3fq° , H 444— sft'iOq wt>R 3> nwqiil 713 3i qi+taiRql 5T fro 5*71 f4fFtT "’f^n/TIF*4|=^T 3fqu| t4f4 3) 5333 

in 3TFrt5 ^ wit 4tr 4 r <w4rdd=b43iR4f 5 t 473 33 ^ #t i 
(5) fata on i 7jfq313 3pR*]q fq^fl fSlPtqwq) 3n3t3 (Rifor^l 7j[TOT3) 44433, 2005 3i 35J73T 33j43 313 I 

■ ('50 7 3753TlTT337 43TOTOj34t 3RT 34 7^3*57 4>^ 717337 R334* 3£ -SigTO 3343 f44 I 

[ 

21.2 4tT 3 Riq<n (7ftfft 3fff ).-7M *T?ff "Sin 1%7J33 o3l3d4T =4 433 TOT spr q^f 573 -f%’ejfq 7 TT PTOT 

<4f333f^ 37^773 fo3T TO^IT 

3cff 343333 37 frg^fT 14^ 34 4i4difi,4T 3fl ■?TFj;#t I 

21.3 ^ai Riqm ( hI^iRi *(ih<*\ if ),'— 3l"-iRi 3i 3T«*T3 ^ Piy=M siftRpjf ^ n«n ?RT "*Trff "Sfn ’fr*liT c, T =PST5 

■?R^iR ^ fppt 3PJRR f^qi W^TT liftt-jOq flwn ^ qrwf-il 1?n ^ <+)4^[R4f 5it W 'CTPJ WtT ^ WfV 

4l"tfci IT f'l^qfl '^"H^iRqT II 

21.4 3TPT3 Rt^ViT HTjuRlPl^RM-'^ 3n«nT RT, ^(^<*,1^4*' TTfe^T t|T f^WTf rWT ?Trff 3Tfrm 
^TT.—3PP? Tfofl H5Sl4t cRU ?T?ff 57'SRiRs^Iem (4m+iH 4f flip) ^ 4^^371 afE ^t|K<ldl '<h' j ld'4 ^ "'RFR ^ 4 55 
1%5T qi^n I tv,4i %5 aT^T^TR, '55^ ) %R : 3T?1^H TM^P ^ TR*1 ^ ^51 tW*J5f 35 3T«TSJ ^ ■BTg 5 !' < 5 ^ J$ 535T 31^55 

t3)5T «fr 37 ^^ i 

22. 3PT3 4qi Ri^ti’tlf 5T Ttfrff^TjfefT/aTT^R ^ 3TTOTT 5T eh4yiR^4.-(^) 4;^V-I W«t>K/-Hlof'»llH+ ^ 
41/^14,^ Pr«t>|4fT/"q^nftsiRl it f^?T ^31 f3353f 5T yfdPf^f^T 5T 37T555T 3TT3R 57 fpJ33 TPTf 3v45[fT5t* 
35 ''J^Rofl 3)t WfT, 3Jrtft3i TOT Trf^RrJT fTOPT ?Ptr TTTO-TW3 5T ^Tlft an^ff ^ ST^TTR TTlfej #ft I 

(^) stoEt n^inl yiR*TffF ^ Riqftfl 3>4qiR4T ^f?T^ 34^5 3FT't, -SRT3 "^31 ftsftRff 5T yRR^Rw 

5T fi^W 3jftqiiR4f 3i 373^5 3?f fW, ^ ^ *r^ ■35^"tJ5TPT35 4 3Pf^3 I 

(3) 3PT3 ^3T RRSFff 37 yRIPH^Rkl 3TOR 57 ^3T W3^4 3T^ 3#3RT 3f3P f¥*1 4 3RT3H 

5T3 f3¥4 ^ 373^ TJST 4wi 3f?RH 3R it ^ j 3Rjf yRtR^ttvl 3r43HT 31^ 14131 3f3^T 1MV ^ TT5T5 f 351 
3TT35T 3I^3T 515^ "4 3^ 3 T!^'RrN(TT ^ 3T?T3I5 ^ 3TT37 3RT3R 3^31 I 

(3) 33 3TI5W 5? 3T3*kiR( 1 3REII't % yRiRi^qn et)4qi<l 3^ ^3T5ff 3>t 3TT3 3^7 3TT375^5T 35f ^ 5T 5P35 
3553 ^ RT353t 3T IjfftiRtgRM tqlffl 3T3f3 ^ ?t4 ^ ft 53^ 1J5T f33PT 37l 3T37T 43 fpTT 

3 |ut [ | [ -|f4 ft ¥faRl^RK1j 3)431(1 ^“TO3t TJ5T Wf ^71^444 yrtfT3rN 55t fwfrT 35FT ftcft t, tfl 33^ ^ 

..•x -'. TH'irn tot wVRra 3^4qt4 34 toRtt tito ^ 34to tRj35t ir^ 3i4 ^ 4^41557734 4di4 top 35 31 

77TOT I 
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23 . 

at 'Jii^H ’il «ti p « 4 **T oI^'imh ’ST^ Rnsf) *ft'P P Jim P P *»*f'iriR' 4 *^ ,»i^w 4 st *fffi 

': l ." 

RiM. *H4>r< am tea ’R 3 p*N 

> 3*«4t IM-S ' . '•' ;V . 

■mfSw i fwr^ / ^iwPi'* «i4fliftt)i 

24; <h« 4 -ft*i ’N>^. -»' 4 i 4 ir <4 at TTift^ ijtafta Mta a^a ; ,aat?i : pK am a^Na M^jT i 

Pra *f 3 ? 3 ^fT 3 n#T am, 44 ^«W ^'kt •HHlftfl 1 %^ " 3 ^ I ,- ,. 

25. 3ty ii 4tf>W» q wcifa tfl la jli ' aftr ynf^atffrftfta Wff.-gn^i, ^ a 

mma^aata fyfa&aw C#fk»i) ftp, i %4 akaaNtafimram (fi#!,afamn ak 3 pfkr) km*;, i 96 sak a^N 

TER=RR SR? P PTft 3 R^?F -Spft’T 5 TO' iTlfW ^T 3 pfft'fl 1 ^ J 3 R^/*TF*tf 3 «^V!WPl 4 > JUftWH® P 

Wm a *kr 3 (^)^f 4 aR#rf$a fer ^it, i 

atwnii-6 . 

1 - ■ wftuf ' 

26. Tift'rajmT.-('4r> »44 i R^T a %qpr Pw sre? J 4mr? aww $ at fo atn% smiaferiaa ^ i 

(■g) Ttafa^^'srfarttat IP ^ aa«Fr at smfk a &h 4*w< 4?t 3?kta <rRiwi 4mit, 

'jh^i sjR’p 5T <w4*11^1 at ^nvfi at Platan jWRJ4ih) «Rw *t*tjf I •i^Cff^f fnftu *¥ 

affr^hrata3riSww^^raaiff'*pa^nfafpa»t , ?irf*maVTswpcfr i ;; : " - 

27. %tr t& aa^.-atfaN 1 airsiftrarttaat a*? at 3F*r *ttfgHp fwtijty&H iifouwi i'll;*i 


28. aimHWll4 3RT KWB.-Snw'tat^Wfl H tm QSpm at WHStftgS* 
3 Wtt i¥H*lnT 4 kg# *t 5W*t ar ^TT i 


29. iaWraffafttfara#fa 

411^11. 3^' t«94i4Rr3(9 a faPi^V^lnW 9^41 I 




9R ,P 


aiasr^wr Pj¥wf at Bfiift^Pw-awK at/asiw sjfe 
am *ufaifl<ir ^ fiwg Ifam itfm, 

3iyw 2WT 3flfw ^ttr 


^(ii*U’i '*^6*1 at Jiyfci 


^ wR 


1 . 'Ffan 1840^-500- ' : HW4> anfa aa^W4>R^^lf^nahl afaiErft :- 

22400 Wt 4> T 4qp i 3 jffgqq #TT (i) # frifrft 3fWR 

TP*r wakf a anN^r 4 k, Cii) i«oo-2oeoo $ ^araR 
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12 3 4 


3T^ (RTR) 

RJR18400- 

3 

(snf^)/ 

500-22400 


Tfgq?r 

-rr; 

■sqrftr. 

(OT^RfT) 


(it.qR.^t.) 



3r*f?irot^ 


14300-400- 



18300RR( 

^qifSsr 


) 


3. sgwdgw sgsr 18400- ^ IPwO 3 

(RT* 500-22400 ftjft 

«n?<i ^fhp) yqxi 

14300-400- ' 

18300 ?^ 


5 

sij'W 3frc el-ii ■qifeiJ i 

fsrfwrf alk anfHTH i fqy 
wr ijf 3^k 
»IH+Rl ^ 3Tf*TRR<TT ^ 
■smpft i 

3T8^?IR^ ^ 3FJ- 

Tl%, ’HFT, '{dtylH RT 
hRupMui 3 sigtra 

fafd4W* RsfalRq t£ 
SF^I, RFT, 

*IT 3rfa^H u i "4 


RT^l 4c4M, 3FTFfr 
SU^frSRT (T*TT TT^Irn ^ 
srsraq 3?tetfwk qfor$W 
^ ^ 3 #r 

^ (19i*iW1 

3Trf®W »nt R 

sTR IltdT I FW R 
(*h^ll ®ft SfR ^f ^TR 
stR SjfsRTRT cfSIT '3 hi4|'J!1[, 
qW t¥ "Wt < 49 'll l 


6 

RT TETRcpR #?RRR ^ Rqf RT 2 M 
^ fdqftd qft t; ^T 

(iii) R. 14300-18300 RTRRfR 

WTR -q^f RT 3 qd R^f-Hd 
#TTRt t I 

^ sfaifa ^ arftmtt, 

CsfaF) ^ v<r$ f^nr : 

(0 R) pRldd 3TTS4TT ^ R^T Rq 
RTR %TT ^tr tjj 

(ii) i 6400-20000 RRTt q) R1 

RcRRR ^ TRf RT 2 ^ Rt 

fddfHd qft f; R 

(iii) fR^R 14300-18300 ^33RT 
TTtrgRT ddddld Wt ■'Kf R3 cfft 

45t Id q fad RR? Rit 'f I 

R^dd 'SPJT? ^ ^ 1?T^ ; 

(i) R) id<|fad RMTTRRR KURT 

t; RT 

(ii) fRRrft I2000-16500 W^RT 

RRjpR dddHH ^ Rqf 
3 R 1 ! Rfff i-nfad qff 5); Ri 

(iii) fWl'4 10000-15200W1 ^RT 
WJRT #ffl RT^ -q^f rt 8 R*f =fff 
fd^Md Rt f I 

^sfNr Ri^FR ^ 3Md ^ arfwd, 

y*j*3 ( ^ ^ fRI^ ; 

(i) Rt fd'iifdd sti^ir m ^ 

STRT 1[Ti |r ■ if7 

(ii) f^fi 16400-20000^^-^1 

wmn ^ ^ ^ 2 ^ RT 
f^#ld RT f; RT 

(iii) R^TR 14300-18300 

TmjRi ddddn ■*n^ i^'^c cfh m 

Rt -^HTT Rf # l 

TT^gfni^ ^ TJS ^ : 

(i) RT pRfiR 3HVR -qr f^T-q? 
m fqR t; R 

(ii) t%^R 12000-16500 

RRJRq drHHH ^ . W$ R 
3 Rf fqqftd ^t rt) ri 

(iii) fWrq 10000-15200R^-^qT 

TWde-q ^ddHM qqf R3 8 ^ Rt 
rdqfdd r) 11 




rgm 4] 


*nt?t i araiBOT 


\ 


Stga C^r/ 
^t5<d 

(ftw) ■. 


*gs 18400- 
500-22400 


TEfgaRt mg^r 

14300-400- 

18300W* 


4ft»-frrtm.-^wna 

ttt bt fcrffa 

. $ W3*w 

bt nmfuifl , 

tni*in c1«i4bR ‘ 

MPiMl 3 ■■ 


ytp (*ftw) ^ ^ 1*n*: 

.'(t)'4flrtPHaWK’ 1 w^ l sn 1 w 

(ii) 16400-20000.^^^ 

tPTJ^T 1 R.2 Bit 

(iii) ■ap?^.l4300-18300'5^^ , IT 

^nmrt "W"atTto ^ 

^b. r. n Ajw mA 4 - t 


5. 313® 18400- fafMfoft 

. Tt^ar (^P/ 500-22400 3rf*WH?r: 

aan^^taO ftpiim 3 

•H^rgga-:'. ■ 

14300-400- 

18300 


(i) aft; 1*nftw : pub* m 

■ ^R3T 'gH 

> (ij) 12000-16500 Pa^ 

4+wis aaf ^ 

3 ^ ^ ^RftRr^ a ff 4 t& iftj ^* 

(iii) faafft 10000-15200^^^ 
^*ig 5 *T. #WFT P* 8 ^ 

FwPw 1 . 

TTOtf, fiM ypfaifeC -ggyi 
anftnntt arfkprtsi, pm?if (0 aft FftflW «m ^815*1 a* 

T& qjftq tarerr srfc ww'ftJU'nf;^ !: 

?llf^ti $, M3*PT‘ 1 (ii) fWW 16400-2Q000Pat^ai 

. .SFqg$af Bltf a*f 8* 2 aft 

, .. . ■ .l*nflfor3Bnftt;ar, ■, . . ■ ' 

1 (iii) 1^^ 14300-18300 W^' a lt ' 
aFPJeB ^?R*1PT a? a* ^ ^ 

^■rH8Pw8Nna*i-i : . 

* ** * ^ i 

. - ' ■ ■ ■■.'■■■'■. ■!'■'( . _ '■ . 

( 0 aft frafarai^ a* ii^a^ 

at 

(ii) 12000-16500^ tf'ai 

■ 3 ?(!ft^F^B a^f a? 

■ r ■ 3 ^pftftqfiRtPtaTaft 8 t;aT ■ 

' (iii) faaftft 10000-15200 Paft Pf PI 

. mgtH =l ^rwiri.BI^ a^far 8 a*faft 


6. Pa-315® .12000-375- 

(fe^afrp) isooopaft 


~qITVTJ*7~^> 


+Wjji</y4l</ +Wi<H ^BRl, V»-iI 

i+ftwY^V^.. - dWiPlBft B3 3ffc 

#.i/#. $*. Tpi'antictt ^ 

SWBTBiW^ 3T3^4 

^^414 3 ; 


(i) iPBfira 3RT*fR m 
BR°t fiR f? ■’P ..' 

(ii) 10000-15200 *TT 
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1 2 _ 3 4 

%%% . 

Tt.^/affep. 71 
^ fimeh 

7>u^<d{ 

3313 31 1 tK felft 


7. 37-TT5® 12000-375- 

(%% 7%) l 8000 3% 

(33f%;) 


8. 37 12000-375- 

Cfe%%70 1X000 3% 

(HlfTTfr) 


9, -37 3PJH1 12000-375- 
( , Wf'#F) 1X000 3% 


10, 37 Tgw 12000-375- 

(fe^Tfar) 1X000 3% 
(47k07) 


3T*fPrfW kfH41H=h, 3(%TT37 77 

k+M'Hflr^HO 3T^5raW, 7T7, y ^U mh 

3l77kH3T 3%7fd37U[ if 17377 

%%3r*falTC7 

3 <HM+VtR 

tsul "Ti jfiiid'i 

■k^mr^Tfecr 

■ ■wifl'hlTK 
71 ^lTte44>1 Tf 
^iicRiItk TSPt 

^T*RSf)(7^) Weft STfoY'SRT 77T 
^WRflf 3 Tkfcf . MH 71%7, 37J1SP7 
%%•$ (37J5- 371 IWIerH, % dd-IKH 

V) ^3# ^ ifliilfilkiTf, +)*HI, 317 

fTSpl 31731 771 I 77 J 7 
if i }’ "fqnr 3TT3 771 

tWki 3#f«b(rH 3H | ifl ^ H J 7f 

3ft^3 3f*n7 3JjJ77 f %% 37 7 

^klfWl Tf ddidkft 37f5^ ijjttttt 

felt 7ft 4H4il<l %TT 

tftqr f77f?7r 7? 7777 

^ Tfllfuid 31771 k7T7 

7T^ f)lill4)l< 7333 *f 31373 

31331 3?1& 

W13 %3T3?TC 

3rfwm: 

1 ft ■ ft _a 

^wFTW^T 


_[Part III—Sec. 4J 

6 

3ft f77f37 %T =ffr i; 71 
(iii) fa-fiTd X ,000-13500 3% 3) 71 
7T7g37 %77133% 73? 7^ 717 77 
7ft f%f77 %T % fit 1 


%3l7 «J + K 7ft 377% Sffq^Rt'; 

(i) 7t fftTfTd 31137 77 7f|7T 77 
3177 fkrrr |T7 f. 77 

(ii) fwfft 10,000-15 200 377 71 
77^77 dddHH 3% 73? 77 TFT % 
3ft ftlTfTT ftkl 3ft't; 71 

(iii) fTTHR 8,000-13 500 3% 3) 71 
^7557 ftddTFT 3% 73? 77 777 37 
3ft ftwmr '371 3ft 7T I 


%3!7 mi( Tft 31377 T^ft 3Tf777ft : 

(i) 7ft h'-lfad 3TT3R 77 7^7177 
7771 fTTT flTT $■' ; -qr 

(ii) f73% 10,000-15 200 777 71 
TRJFT ddHHH 3% 77f 77 #f 77 
77 Pt^f'da 7T71 7ft"f; 7T 

(iii) 17377 8,000-1350077^^71 

%77H717r 77177 777 77 
7ft fd'^fftd 777 'TTf 31 I 

^17 7R71R ^ STdTfT ^ 3rf771Tff : 

(i) 71 RTfTfr 377K 7T ^7^7177 
7771 fTrtr ^7 |‘‘; 7T 

(ii) f^ikid 10,000-15 200 T7T^ 71 
"77^7 TTTTRTT^ 771 7R #1 77 
7ft fdTfTrT "771 7ft t; 7T 

(iii) fTn^R 8,000-13500 377^71 

77^77 TrHTH 7T^ . T^f 73 3117 77 
7ft fd7fkd 771 7ft Hi I 

^T7 7T7TR 75 717% ^ TlfTTlRl : 

(i) 7f fd7f% 3TT7R 7T 3^7 77 
7771 fftiX?. 77 7T 

(ii) f7%7 10,000-15200 377 31 

13 0^3 d dHHId 7TR T^f 7T #1 77 


7Tf7#17i 

31771 
77fd#I7> 
3T%H^1 if 


TTfTSTl 3T77t 7% 

. 'pT7f37 777 37f^7T 
3777 7TR f7%73 
7% 3T^77 771 

'77h<Pl 317% 753J7T, 



*3^ 3i*pr 
(fe^#r) 


12000-375- 
18000 Wt 


12 . sq-agsr 
(RiPi^PRfi 
+i4*t>«m)' 


120QO-375- 

18000 W* 




12000-375- 
18000 Wl- 


m ' 


mam 

WM+ltR ' 

teft 


Wt l ^H Tffg 10000-325- 
UfW&g 15260 Wt 
, sfar) 

(aiifita) 


t¥^a^3wnra 
(s'Jii?n ^»T T JJ*t td*T 


4H^=hi 3JW*R <f>l4 
■5nT*ra‘^ T K'^3t5<ra 


ffcrfwrtf 

hw*1w ^ 

^6 atftflHfli 
^t^ranrft i 


3lfuM 3 
t"iww Rsift I 
®w> 

3rf*mH?n 

t 


3T*SfmrT 
3I*{!(1IW 4 

3I3H«tRTf 

wkmsItk fejfl 
33*rar miTW*) 


pJl'M't) HW 

3Wtqf^TPTfacT' f ft% 

fasuPF, 

#Jof" ?J*0 

wpfsst 

fttffylk+T !*lRf 
trtfarsrj*^ i 


froti qra <*>*1^ *iw»k 
Ttfiiwr ’SPT ?H/ 
"?wi 

iftl* ■ JlliMflWtB 
B?k, SUFT^T cTSTT kl*(fl<. u i, 
lHpd*U (WT #?ra, '*wi’t*ft. i 
.^^rqf,w®nfi!,'3 i rt)F 
'<*t«H4H ft*!T ft#l f^raVui 
anft; afa.flrtkr ftaflf/- 
.ftpNkT , fwrff ^Psnr; 

HPHi«iV»i , i "Pppr, 
Tg Em i o ^ a m; ufikfcKt t, 
d*ti *Wf*ra 

^■ffcRf cratao^ff ^ 
muy ift ii i : 
3T*foTTC3 4» 

aq^TCW, ffa, - 
tn TTfo^FT ^ aqjro l 


(iii) IWft. 8,000-13,500 ^ 

■kt Pwfad 4*0^^ i 


(i> frafar srtfc ^ ■ 

(ii) f^RFft 10,000-T5 ,200 ■qr 

yq^l 

spt Pl*lfa(l "I; ’’If . 

(iii) 8 , 000 - 13^00 vA m 

4d*miH “StF# 

(i) 4 Pd^ififd 3 twr -qr 

$; "*w 

(ii) 10 , 000 - 15,200 w?: w 

thMkn ^ ^ 

(iii) ftf# 8,000-13^66‘ ^4 ^ 

'4d-TftR ^ T^f’iRW^ 

^ ^ asrfkw^.: 

(i) # ^rafira aptrc qr n??T7R 

(ii) f3F?ft 10^000-15^00 ^ ^ 

yHJJM W ^ 

. +im 

(iii) i,000-13^(K) ^ Tti 


■■ ^RaBR'^:-^3(6% 7$ ? 

(i) fp#m. arw‘n ^5?!^ 

w %>( iff; ^ 

(ii) fsFtfft 8,000-13,500 Vlk ^ 

^ PwPid ‘ 

(iii) &P&t-*1fiBlhtiiti$yrt 

7,450-11^00 Wl^ 

^ ■qr 5 M 4 ^w M« 
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1 2 3 


15,. 10000-325- 

15200^ 


16. TROW 10000-325- 

[ 5200 ^ 

^F)(f5RT) 


17, «tf!W 10000-325- 

C^ST) 15200 


18. 10000-325- 
3rfs^rfr J 5200 
(^sjtfrr) 


4 5 

if niq<?iW 

-fa— ft 

TSflT 


. Trirnpft 9nra^Rnr*7i 

iftFRT TTFIFR, srptfR 

(IPJjr V). 3fht RRMR, % ^cRFRT 

^ ■M'iWf nflalPiPti^T, qil^iyii fTTR 
^IPnO fRIpr "FI RR1 f^fl dMiKM 
3 'fekllMI RTF if sir dTpRf, 

R>t ftRRRT arftFTO: cPF^R) 

^ rtr fsfir-wfl ' ■tjrMOH ^ pf 
if ~<Hia4> felt I 


firer *f TJRRbj. tfH frRfRR 3 TRRT WR?T 

^r RRTf% faswfaoT RI fRrfa 3RRT 

wra #yi<t)R "cf 
WjST USUpTRT 
sfaFFTC, 

if felt 


w toot 

T^.tpR./3l.TT ^sH4H Rf?|RTT RIT 3RJR4 

.<M^1) ^ sRS, 3IWT cfRT 

RI *lt=l<RRT, Rlfa W TR^TR, 

R^sar wj-ft ftfrn 

T#if snft, '^(aif+H <rti 

Aid! ^ Avhni (ornl*) ^ J!fs64tcM4i 


fafa fell ^iPwaitf «tirfir<+i' rtr#', 

■f^Ff w-kr^i, -qtf^+.iu', 
3lf*l®r , H MIHtfl 
‘fti'IMI 3TTlR 
_ ' t, *f SF^RR 


_ 6 

Civ) r^i-?T4 6,500-10,500 Wt "FT 
■^RpR <)cHHH RT^ R^f 6 RR Rpf 
fRRfRR^RTRff f I 

R^R *K«hK Ri STrTffcT ^TfV^rTfl : 
Ci) wf fr-4f*ra arum rt ■rpirr 

*FK U I fp |TT RT 

(ii) fWfd 8,000-13,500 7RR R 1 
FMpR RRWT RTRT RRf R3 4 RR 
4ft fRRfiRT ^RT R7) 1 ; "41 
Ciii) 7,500-12,000 RRR RT 

7,450-11,500 wl RTT 3H^ 

RR5 RRf RT 5 R^ rt 1 Tf^^rT PH^F-Hd 
RR t; RT 

Civ) 6,500-10,500 Wi ^ 

Wt R^if TR 6 ^ 4fT 
PHifpHd ^41 45) t I 

^F7 R745R ^ 3RRffl aqff^RT : 

(i) qfl Pd^PMd iRTOR R7 
RTW feR |nT ^f; 

(ii) Psr^R 8,000-13,500 FRR R 1 

tr 4 

4ff fH-RpHcT RRT ^t t; RT 
Ciii) f-i-e-P 7^00-12,000 RT 

7,450-11,500 ^ sitHOH 

RF) 47 5 ^ 4^ y^=W id 4 CMd 
R^TT RTT i; R 1 

(iv) f-iVl'M 6,500-10,500 FRR R! 
CiHgc'M MddHH ^ RT 6 ^ 

fRRfMd ^41 4R t 1 

RWR ^ -wnffi 3RfR4TRt : 

(i) fd^facT 3T1RR R7 
^ITT 0 ! f4iR ftj; iff; 4T 

(ii) PWld 8,000-13,500 FMR RT 
TFf^T qniJHid = 0 ^ RT 4 

ft m Cm d -R4i ^fr t; ri 
Ciii) 7,500-12,000*R1 

7,450-11,500 RT %dM i d 

^ 4T 5 ^ offt TTg^RT PdMpMd 
^4T4ff t; 4T 

(iv) Pd'fMd 6,500-10,500 R 7 
^FRTT ^IRt RT 6 ^ 
fMRfMd 4^ "t I 

TfWR 374% ^ srffRFTTt : 

(i) 4f) fRliMd SfTRR tr RT^ITK 
*WI p; m; RT 

(ii) Cd^Td 8,000-13,500 RRR RT 

7,450-11,500 RI RRpR jddM l d 




m-Tsrrg 4] 
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1 2 


3 ’. 


19. 71 EW4 S ~ggg 1000CH325- 
152004^ 
(44.31^.44.) 1 - 


■ ( ' 

A 

2ft. WI4>lf44 1000Q-325- 
(44f6f4T44 15200 Wr 

■ 44FTCR) 


21 . 7HSW+ Hfa4 10000-325- 
( ftPUFW i- 15200 
44) 


%£}$!- -I? 


4 5 6 

' " 4 ^ 44 ? *rc 5 4$ 4 ft Tigw Fi*tPi4 

^4T4ft$;4[ 

(lii) 7400-12,000 443 4! 

7,450-11>00 tA 4T 414g44 i*wn 
4 !^ 44f 4t 5 43 4ft 4r$W PuPfli 
3414ft $;.4T ■ ' , 

(iv) fta(W $j5W-l0^500^ 
^143?4 3W44H 4I5t 4fl 4t 6 43 4ft 
11 Pi^FHd 34 14ft fr I 


ehLu^i 

■^ft^TH 3 17^.311^.'!^. 'gf^Taff ^ 

•pmtim feMW 4444 3 31344 

31sift 


; WW4> foft m+K3 «Fqqu<n4l*l ^ 

4i*3 3 31^ WWR n*irfH 

HlMtfl, wffii* 4444, ®T5~ 

,. wi«"( 3 *r3Pra 

^ 3^7 sya 313 ,- 

■ t ■ ■ 4i 4 R u 1|H^!^4 

344 upwf 4 ft afTT'ft 

fat34t3 47 3l4iSI4 4*41 
4ift4 I 


t£s84 mm A sftpfa 33 srfirontf : 

(i) 'aft pnPm sirarc 47 71^144 

4i74 3i>4'g33 , f;4t 

(ii) 'fa4ftt 8,000-13,500 444 41 

7.450- 11,500 VA ’ll 'flWgW^jWHW 
4i3 44f 47 5 43 4ft 3g*4 r-wfafl 

4^JT ■%“; 

(iii) fiRftft -7,500-12,000443 4T 

7 . 450 - 11300 443 41 Tfftgf3 $<W3H 

4l3 4<f 47 5 43 4ft 4if*W-Pi*il*«i 

34i4ft.t;;4f 

(iv) M3 6,500-i0 , ,500443 41 
\nrgw 3 <mmh 4i3 43f 37 6 fa3 4*1 
ft 4 f*RT 341.4ft t L;,. 
M4'474*W 3fftpk^^0fW4: 

to '^'/ftrafai 3^143 

*41^ 1^5^ , g*3£ 

(ii) ‘ M fft 8,000-13,500 44H 41 

7.450- 11400 3434T7l3§M 3<H4H 

4l3 44f 47 5’33 4ft TTgWf Piiftti ■ 
34T4ft$;4I ' ‘v 

(iii) ffcp^ ; 7,500-12^443 41 
7,450-11400 Wt 41 «M3<H 3iRflH 
4l3 4^f 47 5.43 4ft 7f«pRt Flaps' 
3414ft'#; 41 

(iv) 6400-104003544 41 

44 f 54 ^3*1*11441^^^4 ^^it « r 3rf 4ft 

Rjj i H hi iAjlu lift ^ I 


1fcrcffa44«l4 414 4OTK^ ' : 

> (i) ift amR 47 4f444 

^ i q HKW fe # ftur.^sw ~m T!W , 

00 8000-13400 444 41 

7/450-11400 ^4TWHa^ 

3^44^1 t 41^ 4^f 47 5 ^ ^ 4T340 ■pRpTO. 

(iii) ftPSft 7400-12,000 ^ 41 
7 /450-11400 44$ 41««gM 
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22 . 


wrfesft 

^FF 


10000-325- 

!5200F^ 


23. %FFF is ,000-275- 
3TfaFTCtHF5 13,500 wt 
^731 FfVFTTt 


24. lF»rt yfaoi 


6500-200- 
: 0,500 


Ft 

5IH ?tF FlffH 
T^F. FTfeHT 
FTSFpTFvtf 

Ffet I 


«ra<t felt, 
FifarFFi^ 
FtFttFir^t 
^ITCpft i 


fc^st ft 
?1H TllF 

afffFTT ft ffPt 

Flfej I 


3 FPt FT^ cRT ST^FF 


'tSyW ^k*hK Ft <ai 
y fsh^i ^ If ffh: f 
TBFF it’ Ttfe ^fl? 
^IS< U I W ^fqcK^i 

afft F^r TtrfFfVF FtjfHF, 
frferf snfF ^ Fit F* hh 
Ttef^if sftr -s'l'ti ?t73 uaii 

aftr fetfe fefen Ft ft! 
3 f^ff i . 


FrfFrct ^ ft 

3 FPf FT^ FT 3TJFF I 


FH T^f FT 5 F^ Ft TFJFF ferfe? 

^°ll Ft It; FT 

Civ) feFR 6,500-10,500 wt FT 
TTFgHT ^niHM Ft^ 1 FF FT 6 F^ Ft 
FFt ^r\ I 

TTTF7R Ft ■ar’tFfrT ^ 
3TfFFTTt :— 

(i) ‘4 Pi 4 HO FTFK FT Trpr FF 

FTTH %T fir Ff; FT 

(ii) fesft S,000-13,500 FPt FT 
FFgFT %W1 FTTt FFfFT5 HF 
Ft fetfer FFT Ft t; FT 

(iii) f : Wti 7,500-12,000 wt FT 
'HN^rrT 4dHMH Flct FfT FT 6 FF FT 
fetfer TtFT Ft "t; FT 

Civ) [WIN 7,450-11,500 TT^ FT 
TW^FT FrTFHH FHt FFT Ft 7 Ft Ft 
fFFfHTT TTFT Ft; FT 

tv) (Wii 6,500-10,500 TFFt F! 
TTFJHF F7HFH FTct Ftf Ft 8 F*f Ft 

felfel feTFT t I 

7TTFTT Fi 3j(l4{1 TT^t F^fqfl;-. 

(i) Ft fFFfRcT 3TTFTT FT TTfH 
FF FTTH iFir fTT* ^f; FT 

(ii) fF#t 5,500-9000 FFF; FT 
HFgHT FIFTH R 3 Ft fetfet 
HFFtt;F 

(iii) fWM 5,000-8,000 TFFFtFT 
tTRJHT 'FIFTH ^t* 6 ' A f P Ft r - ^ Ch n 
TlFT Ft Ft I 

(iv) ftsRHH 4,500-7,000 FF^ FT 
HFipF FRHH if 8 Ft Ft ferfet 
fetFt It I 

^Hf THFR F 3TFfft T^'oJrfFT;- 

(i) Ft fFTfet 3TMTTT TTf^TTF 

FFI IT t; F 

(ii) fFFtF 5,000-8000 Wt F 

FPRH H 2 FT Ft felfFT 
Ft It; F 

(iii) fF^IH 4^500-7,000 FT^^F 
HE^FT FIFTH Tf 4 Ft Pi it fl| d 
felFt f l 

(iv) tFFH 4,000-6,000 FPt F 
hr^ht Fifth 6 Ft ferfer 
it =11 Ft ^ I 




lw\ Ill-^prs 4] 
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25. WW* 


5500-175- 
9^000 W* 


^vf 

afa qq. 

I 


wmr/sreiraq/^n 
■tf sig^sr 'ski i 


^jfk ^q»R ^ «ftnfe ^ ,'sqfer:- 
(i) ,^fraf^3iwiTqti?(5¥r' ! K ■ 

'(H). R***1M 5*000-8,000 ^ 

^fHHR 3 2 . 

(iii) ftPGft 4500-7,000 

^HjJ5«T 4 ^ Pt^n 

* l 

(iv) 4,000 6/)00 ^ ^ 

' ^PFIPTPwPirt 

i - , 

—---‘ : " ' " ~ ~* wftfoi*£-2 

#ift 3> Tinmr 

<MM silt w+tfatf * ft* .wfaff * n*" * *" 'W* *" ^ ^jSSS^ZdS'' 

' ^L, 

, <m>.m«<^ rw**' 

3. w^*.*«M*»*w, Mvt ¥¥T* ”^,' 

■ wm * wnfar *Sw^W’*»! '™ : *>™*'*'* 7 '’**’**££2? LffjSS 

■ 't& afa 30^ ™ wra ^ *'**» «3** ^ m *** ^ ^ ^ 

^ m m#$ #n *m &«* ^^™ m W**$: ™ 

^Wt i \ 

■ 5. wrfh m«w(r.TO*ii^i <MM,afefWfN 

^ ^TT srtfiftit $ l ■ . . „ __. r 

i*. »3#raIB-'-*, w*ft***■« wft * «<**t'*'**■' «™ a ' * *"I - 1 ^ ** 
#nt i ■ 
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TlffBlfir ^ WTSIT R? Pi^few ^ HWfTT 


[Part IE—St c. 4] 
'MRRflfci-3 


R 

R^fR 

Cl) 

(2) 

h 

RRR fNT TT^F 

2 


3* 

^r=Ki=h 






(3TRm erRrH RTt rfKte R) 


(3) 


(4) 


4. 


10,000-325- ^Tfqqitnq qfr R' 

15,200 Ri[ 373 RR 
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CESTRAL ELECTRICJTV REGULATORY COMMISSION 
NOTIFICATION 

New Delhi, the 15th February, 2007 

Se *' y,ct Regulations for Staff of the Commission 

No. 2/2 (1 1 2006-CERC, In exercise of powers conferred by Section 91 (3) of the electricity Act 2003 an j j n 
2002 "SSt^ n'"^ !“ in ' ity *'^ a T C ^^ 0 ”< R “ rd '”'“‘.&'ilra | and Servitcamdlions,,!:stall RefulHlions 
fbS£ ^ "' W " h ' he a|,Pr ° Val ° f * he ' C ““'a-™™. *> ™k„ the 

Chapter I 

PRELIMINARY 

r .J: n S * 0rt Title an ^ CowraeBcemenMa) These regulations may be called the Central Electricity Regulatory 
Commission (Rccrunmenl, Control and Service Conditions of Staff) Regulations, 2007. S 

(b) These regulations shall come into force from the date of publication of notification in the Official Gazette. 

2. Application These regulations shall apply to whole time officers and other employees of Central Electricity 
Regulatory Commission mentioned in regulation 5 of these regulations : ' 

these r d .^ a \°T y ?**“ -ppoinicd 10 a post before Ihe commcnccmcnl of 

onn; ?T ! I performing duties attached to the post, shall on such commencement be deemed to have been 

cJLencemem ^ ^^ Iegulatl0nS t0 the same P 1 ^ as he was holding immediately before such 





r^TPI 1D-TO- 4] 


tfRw <ft "nspre : — 


17 




Central Government 



3. Definitions.—la tfiese reguwuuus, umw -requires, 

(a) “Act 1 ’ means-the Electricity Act 2003; 

(b) “Appointing Authority”, means— 

(i) Chairperson, in i 

(ii) Secretary in reject of all posts equivalent to L _. . - . 

(iii) Assistant Secretary in respect of all posts equivalent to Group D posts under the'Centrai Government 

' ( c ) “Chairperson’’' means the Chairperson of the Commission; "■ > 

(d) “Commission” means the Central Electricity Regulatory Commission; : 

(e) “Disciplinary Authority” means— , 

(i) Ori.l^ta M p«atfdlpo.«=qu^^ 

(ii) Secretary iA respect of all posts equivalent to Group B and C posts under the Central Government 

« Assistant Secretary in respect of all posts equivalent to Group D posts under the Cellbal Government 

(f) “Function” means andincludes all work related to activities^ the Commission; 

(g) “Member” means a M&mberof the Ownimssion; 

fht “Staff’indudesbothofficerStmdemployeesofaU^^^ 

service terms or permanent absorption or on short-term contract basis, , 

m “Short-tenn Contract” means He method of recruitment of officers belonging to 
® r yt.S.7 ., I Intversities recognised research iastjtnttons,public sector undertakings etc, on BytWtton 
on foreign service terms to the Commission for a limited period. 

Words and expressions used in these regulations but not defined, shall have the same meaning as respectively asagned t0 - 
them under the Act. 

Chapter II 

ry &. RSTF Tf*ATION OF POSTS/SANCTIONlfo STRENGTH ■ 

1 of Posts—The posts in the Commission shall be classified as follows.— , ■ 

—■—" Classification of Postl . ., , 


ST 

No. 


Description 


1. A post carrying a pay or a scale of pay with a marinium of not 

less than Rs. 13,500. 

Z A post carrying a pay scale of-pay with a maximum of not 

less than Rs. 9,000 but less than Rs. 13300. 

3 . a post carrying a pay scale or a scale of pay with a-maximum 

of bv^Rs. 4,000but less than Rs. 9,000. 


Equivalent to Group “A”. 
Equivalent to Group l( B*’ 
Equivalent to Group 
Equivalent to Group , 


is Rs. 4,000 of less. 



„ "in ii ii sl> Thr posts in the Commission shall be categorised in different pay scales as given 

5. Sanctioned Strengtfe-The sanctioned poso.^ rvnttai.GovertmeOtftgainst each category 

in the table below, indicating the corresponding levels in the cernr - 

Post 

Scale of Pay 

E(^rivalentLevdii*^1*« wo* ox wra 

CcntnlGovt _ 

■ ^ ■ 

1- — 

Secretary 

2 . 

Rs. 18400-500-22400 

Joint Secretary 1 

Joint Secretary 4 

Chief 1 

Rs. 18400-500-22400 


^SlSl tfVJey-S 
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Joint Chief 
Deputy Chief 

Integrated Financial Adviser 
Asst. Secretary 
Assistant Chief 
Bench Officer 
Pr. Pvt. Secy, 

P & AO/Sr. Accounts Officer 
Private Secy. 

Assistant 
Personal Assn, 

Stenographer 

Reccptionist-cum-tele operator 
Driver 

Senior Peon DaCry 
Peon 


Total 
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Rs. 14300400-18300 

Director 

Rs. 12000-375-18000 

Deputy Secretary 

Rs. 12000-375-18000 

Deputy Secretary 

Rs. 10000-325-15200 

Under Secretary 

Rs. 10000-325-15200 

Under Secretary 

R& 10000-325-15200 

Under Secretary 

Rs. 10000-325-15200 

Pr, Pvt, Secy. 

Rs. 8000-275-13500 

Sr. Accounts Offic 

Rs. 6500-200-10500 

Private Secy. 

Rs. 5500-175-9000 

Assistant 

Rs. 5500-175-9000 

Personal AsstL 

Rs. 4000-100-6000 

Steno 

Rs. 3050-75-3950-804590 

LD,C. 

Rs. 3050-75-3950-80-4590 

Driver 

Rs. 2610-60-3150-65-3540 

Daftry 

Rs. 2550-55-266-60-3200 

Peon 
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Post 

Secretary 

Chief 

Joint Chief 
Deputy Chief 

Integrated Financial Adviser 
Assistant Secretary 
Assistant Chief 
Bench Officer 
Principal Private Secretary 
P&AO/Senior Accounts Officer 
Private Secretary 
Assistant 

Personal Assistant ■ 
Stenographer 

Reception is t-c uni-tele operator 
Driver 

Senor PeQn/Daftrv 
Peon 


___ Mode of appointme nt - 

Deputation on foreign service terms 

Deputation on foreign service terms including short-term contract 
Deputation on foreign service terms including short-term contract 
Deputation on foreign service terms including short-term contract 
Deputation on foreign service terms 
Deputation on foreign service terms 

Deputation on foreign service terms including short-term contract 
Deputation on foreign service terms 

Promotion failing whicy by Deputation on foreign sendee terms 
Deputation on foreign service terms 

Promotion failing whicy by Deputation on foreign service terms 

Deputation on foreign service terms 

Promotion failing whicy by Direct Recruitment 

Direct Recruitment 

Direct Recruitment 

Direct Recruitment 

Promotion 

Direct Recruitment 


[*flTT lll-wrs 4] ' : ^i^k w i,;: _ . ^:' _—_ ____ 

{ ' '* ■■ 1 -- " ■ * ■ ' * ■ .. ' ■ ■ ” ' ” ' 

The appointment onshort-term contract shall be made taitiaHy for a period of 5 kxtendrible/ 

renewable for successive terms of one year each for a maximum of 2 ^ears attbediscr«bonof the"Coiniiftssidii* 

The appointment on Deputation on foreign service terms basis shall be made initi^ly for a period 5 years whadt Twill 
be extendable/renewable for successive terms of one year each for a maximum of 2 years dttHd drstretion bfthe* Commission 

under the general guidelines issued by Department of Personnel and Training. 

1 r . . ■ 

The Officers and staff appointed on a regular basis in the Commission immediately befpre foe coimp^pc^ip^nt of 
these regulations shall be deemed to to have been appointed under these regulations: a 

Provided that the staff appointed on Deputation on foreign,service term& and willing p get p^iUfinently ^orbed 
in the Commission, may on completion of iwo years of Deputation on foreign service terms exercise their option for 
permanent absorption in the Commission and the appointing authority may in its discretion, take such decision, as it 
considers appropriate, 

7 . Allocation of posts.—The intense allocation of the sanctioned posts among diffident functional areas shall be as 

dedded by tiie Commission from time to time: ; 

8. Power tofeeep posts vacant—Nothing in regulation 5 shall be construed as requiring the Commission to have at all 

times, staff serving in all the categories or posts. ?,i ' 

Chapter IU ' ■ ' 

PSOCteDCBE FOR KECSUIIMENT AND APVORfTiiBKT 

9. Appointing Authority.— All appointments of Officers and employees shall be made by the appointing authority as 

specified in clause ( b) of regulation 3 of these regulations. ■ 

i ■ . ■ y L - : 

10. Eligibility criterion tor Deputation on foreign service terms.—The eligibility criterion for Deputation o* foreign 
service terms shall be as given in appendix-1. 

11. if itgHiUHy criterion for direct recruitment—The eligibility criterion for appointment by direct recruitment shaUbe as 
given mAppendix-IL 

The persons appointed through direct recruitment shall be on probation for a periotj pi two years and shall be 
governed by guidelines issued by Department of Personnel & Training in this tegard. 

shall be as given in Appendix-I. ' ‘ . ■ . ' ■ 

13. ESgibiBty criterion for appointment on promotion basis.—The eligibility criterion for appomtment onpromoUon basis 
shall be as given in Appendix-ill. 

The persons appointed on promotion basis shall be on probation for a period of two-ydars fold shall be governed 
by guidelines issued by DOP&T in this regard. 

14. Announcement of vacancies^—The Commission may be announce in such manner, as it deems fit the number of 
vacancies to be filled by Deputation on foreign service tenns/short-term contract basis or through direct recruitmentand 
invite applications for appointment in the Commission. In the case of Deputation on foreign servieeterm* foe vacancies 

' shall be circulated to all the departments, attached offices and subordinate offices of the Central Government and on short¬ 
term contract basis also from non-government organisations e.g. Universities, recognised research institutions, pitirlic 
sector undertakings etc. on Deputation on foreign service terms to the Commission for a limited period. The Commission 
may also pnhltcwR such vacancies through the issue of such advertisements* as it deems fit. Ip foe case of appomtment by 
direct recruitment wide publicity shall be given to the vacancies through the print media. 
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15. Prescription of forms and conditions for application.-The Commission may prescribe, as it deems fit, the form in 
which application shall be submitted, the documents and certificates to be submitted with the application the mode of 
submission, the last date for receipt of applications and the designated officer for submission of applications. 

16. Processing of Application,—The Selection Committee shall consider the applications received in the Commission and 
may s ortltst candidates, based on the requirements of the job and the curriculum, vitae of the candidates for further 


17. Mode of selection. The Selection Committee may prescribe the mode of selection including written test or interview 
or any other method, for assessing the suitability of the shortlisted candidates. 

18 . Constitution of Selection Committee—There shall be a Selection Committee for short listing the candidates and 

making recommendations for appointment. 

(a) For selection to all the posts equivalent to Group A posts under the Central Govt, mentioned in regulation s 
ihu Selection Committee shall consist of the following 

Chairman; Chairperson of the Commission 

Members : Two Members of the Commission 

Convenor: Secretary of the Commission 

Note : ( ’hairman of the Selection Committee may also co-opt one subject-sped alist/head of the Division of the 
Comm ] ssion as a member of the Selection Committee. 

(b) For selection to all posts equivalent to Group B and C posts under the Central Govt, mentioned in regulation 
5 , the Selection Committee shall consist of the following: 

Chairman: Secretary of the Commission 

Member: Two Chiefs/Joint Chiefs nominated by the Secretary of the Commission 
Convenor; Assistant Secretary (P & A) of the Commission. 

(c) For selection to all posts equivalent to Group D posts under the Central Government mentioned in regulation 
5, ihe Selection Committee shall consist of the following : 

Chairman : Assistant Secretary (P & A) of the Gunmission. 

Member: Bench Officer of the Commission* 

Convenor: DDO of the Commission. 


1?. Select list of candidates.—On the recommendation of the Selection Committee the appointing authority shall prepare 
a select list of candidates arranged in order of merit which shall remain valid for a period of one year or for such extended 
period as the appointing authority may specify* 

20. Selection of candidates.—(a) Offers of appointment to candidates on the select list shall be issued in the order of merit 
shown in the select list specifying a time limit which the candidate must join service, which may be extended at the 
discretion of the Appointing Authority. 

(b) The letter of offer of appointment shall specify the conditions to be fulfilled by the candidate, prior to appointment. 

(c) The Appointing Authority may withdraw its offer of appointment if the selected candidate fails to fulfill any of 
the conditions prescribed prior to appointment or if the candidate fails to join service within the specified time. 

(d) All appointments by direct recruitment shall be subject to verification of character and antecedents. ' 

(e) Where an offer of appointment is withdrawn, in the maimer prescribed in clause (c) above, an offer of appointment 
shall be issued to the candidate next below in the order of merit in the select list. 
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21. Pay, Allowance and 

21.1 Pay fixation in respect of DepnttUoaWt’ w* fo»ig“ 9 * IT '®® lu . 

applicable and the corresponding levels of the Central Government service 
these regulations. ;•■■■■■■ ^ ‘/- '.-'is, 

(a) In the case df appbfotnrentson Depiitatiraft oiiffeteign sffvioe 

pay shall be fixed as per the sfand^ terms itod ccsidltions aslM 

to time. • ' ’ ^ ~ _ . ■ 

Education Allowance, L«v. Travel tbneesajon, Leave, Te avell^.^ lowancewam 
Residential Telephone and Reimbursment of Newspapers bills—shall C p«. , r 

Govemifient from time to time. ; , n / 

(d) Me<ticalfaciHtiesshaUbeBdinissiblemaccordancewift 

facilities)Regulations,2005. . •• ... , -. w . ^ 

(e) Any othe, allowances available in Central Government Shall accordingly be adMWble ^ Cen al; 

Government rules. . . ( ■ .-=■■■ ■; , . . 

It 1 Pav fixation (direct reentitnaat)—The determination of pay and other allowanMa for tltepeiaMa 

aisassssss^ 

Central Government sentorits of cone^dndmg level apply to "./■ 

21.4 Finalization of towns arid conditions on Deputation on foreign service ^ 

Deputaion on foreign service terms and conditioi« (ptter than ntribiition, «*hritv. nessioncontrftnSioiv. Ca'F, 

lending organization, The terms ofsemce, e.g. m relation toLeave ba^ry^ . 

may, with Ae^provalof the-Chaiipersonbe allowed as admissible*) acandtdate ml 

22. Staff on Depot-** on foreign service terms/i*sorption-(a)_ 

Persoimel & Training from time to time ■ ' ; 

(b> Such allowances as are not adntissiWeto the regular e ^ to .^^“ I ^^ B ^^eywere admissible to 
shall not be admissible to the officer on Deputation on foreign service terms, even tt tney we 


u>C poicm uiy u n n n*"** 1 f 

(c) Staff joining on Deputation on foreign service tenns shall been a 

Provident Ftind to which they are subscribing in their parent ^ f I ” S!Z^ibution as 

member of a Contibutory Provident Fund the Commission shall bear ecos 

applicable in each case. 


(d) What, the Comaiaaion detemtinea that the aervicea of the<» 
( •rrt.ri.tbd to hi. parent department eye. before compl y! ^ ^ 

foreign service terms as awf when a situation arises pr jnHrhatioiL nfreasahabtoT&eriodto the 

DepStionist, his services could be so returned after grvmg advance u^ipiatipn of reasap^w p*™® 

lending Ministry/Department and the employee concerned. 

.. *,*«_<.) The poatlng of staff, at any time, shall be aa ttodtal by the aP!»“bg «Wt! « any post. 

provided Hy thfi Central Government- . v ■ 
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Chapter V 

ANNUAL ASSESSMENTS, DISCIPLINARY PROCEEDINGS AND PENALTIES 

Central C ° nf ‘ denti “ l re P or t*'“In the matter of the annual confidential reports of staff, the instructions issued hv the 
3 vemmcm from time to tuneinlregard to Central Government employees will be suitable adapted by the Commission. 

i,. 2 ( f- ®* sci P* i " ai 7 proceedings and imposition ofpenalties-In the matter of conduct, discipline and imposition of 

Se S^an^h S2 1964 ^ Cwrtni1 avil Services ( Contro1 * Classification and Appeal) 

r ’ ,.^ 65 "J h " nsl . ructl0ns hy toe Central Government from time to time to will be suitable adapted by the 
mmission. The disciplinary authority in each case will be as specified in paragraph 3(e) of these regulations. 

Chapter VI 

MISCELLANEOUS 

26. Training.—(a) Staff may be required to undergo such training as may be prescribed by the Commission. 

(b) A staff member charged with misconduct during the period of training may be withdrawn 
from training and should be liable for appropriate disciplinary proceedings, as the appointing 
authorityjdeems fit Penalty in such cases may include recovery of the amount spent on the 
training by the Commission, 

pmrpM of services— -Other conditions of service of the Staff and Officers with respect to which no 

pa“ " “* ™‘“- ,han be <udl “ « admi5sibk «• <f «• cwm o™™, 

All . . . 28 * P ° Wer of Relaxation— The Commission may in the public interest and after recording reasons in writing and 
obtaining approval of the Central Government, relax any of the provisions of these regulations. ** 

the C^S'r Inter P retetion - Ifan y qupsti™ arises relating to the interpretation of these regulations, it will be referred to 
the Central Government for examination and decision of the Central Government will be final. 

APPENDIX I 

EDUCATIONAL QUALIFICATION, EXPERIENCE AND QUALIFYING SERVICE FOR STAFF ON 
DEPUTATION ON FOREIGN SERVICE TERMS/SHORT TERM CONTRACT 


SI. No. Post 


Scale of Pay 


Minimum Educational 
Qualification 


Nature of Experience Qualifying Service 


5 


Secretary Rs. 18400-500-2240Q Graduate Degree 


Chief Chief: . Ph.D. in Economics 

{Economics)/ Rs. 18400-500-2240D ‘ 

Joint Chief Joint Chief: Ph.D. in Economics 

(Economics) Rs. 14300-400-18300 


Must have experience 
in secretariat functioning 
in the Central Government 
as well as experience and 
knowledge of the fuction- 
ing of State Governments. 
Prior experience and 
exposure to regulation 
and infrastructure manage¬ 
ment will be preferable. 


Application of regulatory 
economics, demand 
forecasting or modelling. 

Application of regulatory 
economics, demand 
forecasting or modelling. 


Officers:— 
f Holding analogous 
posts on regualar 
basis; or 

if With 2 years regular 
service in the scale 
orRs. 16400-2CM K )0 or 
equivalent; or 
iii. With 3 years regular 
service in the scale 
of Rs. 14300-18300 or 
equivalent. 

Officers under the Central 
Govt:— 

For the post of Chief: 

f Holding analogous 
posts on regular 
basis; or 

if With 2 years regular 
service in the scale of 
Rs, 16400-20000 or 
equivalent; or 




equivalent'. 


i. Holding analogous 

post on regular basis; 

or ' ■ , s 

a. With 3 years regular 
service in the scale ' 
of Us. 12000-16500 or 
equivalent; or 

iiL With#*tara regular 

service in the stnlc of 

^Rs. 10000-15200cr 
equivalent. 


3. 


Chiefi'Jomt Rs. 14300-400* 

Chief 18300 

(Engineering) 


, Degree® Engineering-■^FamiliaritywththeUtest 

technological developments 
in transmission; generation 
system planning and dperathm 

and prefMablyfemodfiarity with 

technoeconomic appraisal. 

Experience in Any of these 
areas both hands on as well - 
■ design and planning., 


Chie&Joint Rs. 14300-400- 

Chief MW 

(Finance) 


MBAin Finance or Tariff formulation on cost 

beriifiedCharteted' anaiysistor financial 

Accountant or certified management 
Cost Accountant 
preferably with ' 



5 Chie^Joint Rs. 14300400- DegreemDw 

’ .... Chief (Legal) 18300 : preferablywith 

. .specialisation in 
,. :i . rqgMfrtfon. 


Judicial/Quasi-Judicial 


proceeding?, petitions 

iapleatiings, listing of 
tile case laws ete. 




Deputy Chief Rs- 
(MB) 


18000 


BE/B.Tech. in 
f. Cammomcatidns 
TeciuOr BE/B.T«ht; 

^BPGD^omain 
Computer Applications 
Op Post Graduate Degree 


IT (Info rma tion Tech.) 
and MIS facilities. 


in Cbmputer Application 
With GraduateDegree in 


Science. 


CentralpOVff^® 6111 

i Holding analogous 
posts on regular 
basis; or 

jL With 3 years regular 
service in the scale of 

Rs.iqp00-15200or 
equivalent; ° r 

ta. WithJyparareg^ 1 * 1 

service in the scale’ 

of Rs;8000-1350Q or 
equivalent 
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Deputy Chief Rs. 12000-375- 

(Economics) J800G 


Deputy Chief Rs, 12000-375- 
(Hngmeering) 18000 


Deputy Chief Rs. 12000-375- 
(Finance) 18000 


Deputy Chief Rs. 12000-375- 
(Environment) 18000 


Deputy Chief Rs. 12000-375- 
(Consumerand 18000 
Public Relations) 

Deputy Chief R& 12000-375- 
(Regulatory 18000 
Affairs) 


Post Graduate Degree 
in Economics with 
specilisation in 
Econometrics or 
Post Graduate in 
Mathematics with 
specialisation in O.R* 
(Operations Research) 
or Post Graduate 
Degree in Statistics* 


Application of regulatory 
Economics, demand 
forecasting or 
modelling 


Integrated 

Financial 

Adviser 


Rs* 12000-375- 
18000 


Graduate Degree in 
Engineering with a 
relaxation to diploma 
in Engineering for 
members of the CPE 
(Group'A*) Service 
promoted from feeder 
services* 

MBA in Finance or 
certified Chartered 
Accountant or 
Certified Cost 
Accountant— 
preferably with 
Engineering Degree. 

Post Graduate Degree 
in Environmental 
Engineering or 
Environmental 
Economics. 


Post Graduate Degree 
in Communications or 
Management/ 

Graduate Degree 
preferably with MBA 
in Finance or Post 
Graduate in Regulations 
or equivalent * 


Graduate Degree in 
Commerce, Preferably 
passed SAS or 
equivalent examination* 


Hands-on as well as design 
and planning experience in 
system planning and operation, 
transmission maintenance and 
operation* gas generation 
technologies, coal thermal or 
hydro power, preferably 
familiarity with techno- 
economic appraisal. 

Tariff formulation or cost 
analysis or financial 
management. 


Officers under the 

Central Government:— 

i. Holding analogous 
posts on regular 
basis; or 

ii. With 3 years regular 
service in the scale of 
Rs. 10000-15200 or 
equivalent; or 

iii With 7 years regular 
service in the scale 
ofRs. 8000-13500or 
equivalent, 

—do— 


Formulation of environment 
policy, economic cost 
benefit analysis and 
thorough knowledge 
of environmental 
laws, regulations and 
Institutional design 

Media Management, 
working journalist 
or public relations 
manager* 

Having dell with policy 
matter relating to 
Regulatory Commissions, 
thorough knowledge and 
understanding of the 
electricity sector, especially 
regulatory reforms. 

Having knowledge/ 
experience of Central 
Government Accounting 
procedure such as the 
procedural details for 
budget and expenditure 
control, drawing and 


—do— 






disbursement, 

and payments, statutory 
recoveries, deposits etc. 
their accounting and 
financial control etc. 
and also knowledge 
of Financial Rules/; 


14. 


Assistant 

Chief 

(Economics), 


Rs. 10000-325-15200 Post Graduate degree 
in Economics with 
specialisation in 
econometrics or Post 
Graduate in Mathe- 
, matics with specia¬ 
lisationmb.R. 
(Operational Reseach) 
or Post Graduate 
degree in Statistics. 


GFR, Delegation of 
Financial Power Rules, 

FR/SR and of the rules 
and orders concerning ** 
financial matters. 

Application of regulatory 
economics, demand fore* 
casting or modelling. 


Officers under die 1 
Central Govt 
L Holding analogous 
posts pnregular 
basis; dr 

ii, With4 years regular , 
service in the scale 
ofRfcRDQft—13S00or 
equivalent; or 
m. VithSyareccm^ited 
regular service in the 
scale of Rs. 7500— 
12000andRs. 74S0— 
U500orequivaleot;or 
iv. With 6 years regular 
- service in the scale 
ofRs. 6500^10500or 
equivalent 


15. 


Assistant Ra 10000-325-15200 Graduate degree in Hand&on experience fo 
/«»«.« ee[tagwithl system planning ?K| 

reljpsaticsi to Diploma in operation, tranainiaaion 
(bngmeenng; ppg nyering for members maintenance and opcratioi^ 

oftheCPE(Group‘A’) gas gnieiatkmtechnologies, 
Services promoted from coal thermal orhydro power, 
feeder service. preferably familiarity with 

\ techno-economic* * 


CeatrafcGovt.... 

L Hiding analogous 


16. 


Assistant R& 10000325-15300 MBA in finance or Tariff formdatiohOT cost 
Chief (Finance) 

Accountant or certified , man ag e ment. 

Cost Accountant— 
preferably with 

Engineering Degree.__i—__ 


tV 


. baateyor 
a. With 4 ypars regular 
‘ sendee in die. seale 

ctfRaBOOEM? 500 ** 

eqvdv^entior 
aVabSy^axnWned 
regular service in the 
scale ofSi. 7500“ 

I2D00 sad Ra7450^7 

11500cr«fnvalent;or 
iv. With 6years regular 
service in the scale 

of Rs.6500—10500 
or equivalent 

Officet^tinderthe 
CentbdCfovt 
LHoldinganalogous 
posts on regular 1 
baste; or 

U With 4 years regular 


CfxS. &T! 
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Assistant 10000-325-15200; Bachelor’s Degree, Having knowledge of 


Chief (Accounts) 


preferably passed SAS/ Central Government 
JAO(Civil) examination Accounting procedure 
or equivalent. such as the procedural 

details for budget, 
drawing and disbursement 
receipts and payments, 
statutory recoveries, fund 
etc-, their accounting and 
the financial control. 


Bench Officer 10000-325-15200 Degree in Law. 


Judicial/Quasi-Judicial 
legal matters including 
proceedings, petitions, 
pleadings, listing the case 
law etc. 


Assistant 
Chief (MIS) 


10000-325-15200 Degree in Science with Management of Computer, 
Tost Graduate Diploma IT (Information Technology ) 
in Computer and MIS facilities. 

Application. 


service in the scale 
of Rs, 8000—13500 or 
equivalent; or 

iii. With 5 years combined 
regular service in the 
scale of Rs. 7500— 

12000 and Rs, 7450- ■- 
11500 or equivalent ; or 

iv. With 6 years regular 
service in the scale 
of Rs. 6500—-10500 or 
equivalent. 

Officers under the 
Central Govt.:— 
l Holding analogous 
posts on regular 
basis; or 

ii. Whfh4years regular 
service in the scale 
of Rs. 8000—] 3500 or 
equivalent ; or 

iii. With 5 years combined 
regular service in the 
scale of Rs, 7500 — 

12000 and Rs. 7450— 

11500 or equivalent; or 

iv. With 6 years regular 
service in the scale 
of Rs. 6500—10500 or 
equivalent. 

Officers under the 
Central Govt.:— 
i Holding analogous 
posts on regular 
basis; or 

it. With 4 years regular 
service in the scale 
of Rs. 8000—13500 or 
equivalent; or 

iii. With 5 years combined 
regular service in the 
scale of Rs. 7500— 
12000 and Rs. 7450— 
11500 or equivalent; or 

iv. With 6 years regular 
service in the scale 
of Rs. 6500—10500 or 
equivalent. 

Officers under the 
Central Govt.;— 

1 Holding analogous 
posts on regular 
basis; or 

ii. With 4 years regular 



fmpi m-<r*g 4] 


: aRtlUCCT-' 
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Assistant B 
Secretary 
(Personnel apd 
Administration) 


R& lflGOO-325-15200 Graduate Degree. 


‘ Must have experience in- 
secretariat functioning in 
die Central Government ix. 
General Adminis tration 
matters, Personnel Manage¬ 
ment, maintenance of discip¬ 
line "and being Head of 
Office should dispose of 
as many csfees as possible 
on hisown responsibility. 


service in the scale 
of fa. 8QQ0?—J350Qur ■ 

equiyatenttor 
iL With Syeats ceoteBd 
regular service in the 
scaleofRs.7500— 
12qG0andte ; 7450— 
1150Qor eqawafcatl cf 
iv. With 6 years regular 

service in the scale 
ofR& 6500-^0506 or 
equivalent - 
Officers under,the 
Central Govt 
i. Hpkling analogous 
posts on regular 

basis; or 

iL With 4regular ' 
service in die scald ■ 
ofiti^ee^isseom 
equivalent; or 

ig. Wife 5 yemedtobfaed 

' regular service in the 

scale ofRs. 7506^»- 
12G00aad Ra. 7450— 
ll500creqoirafcflt;w 
iv. With 6 yeafsregttjhr 
serviceinthe scale 
of Rs. 6500—HJ500or 
eqmvalrat 


Assistant 

Secretary 

(Forumsof 

Regulators) 


Rs. 10000-325-15200 Graduate Degree with 
PG Diploma in 
Financial Management 


Principal 

Private 

Secretary 


R& iam-325-15200 Must beComputer 
literate, proficient in 
using MS Office. 


Working as Secretariat 
Staff. 


Experience of having dealt 

with matters rdaJ% tfJ Regu- 


knowledge . and 1 under¬ 
standing of the electricity 
sector, especially regula¬ 
tory reforms. ' 


CentndGovt.■>— ; ( 

, posts oo regular ■ 
haiis; or 

h. With 4 years regular 
„■ service iotire scale - 

!. of RatSO^r-iaSOO^ 

equivalent; or 


regular service in die 
scale-of Rs. 7500— 
12000mid Rs.7450— 

11500or equivalent; or 
iv. With 6 yearsTOgular 
service in scale 
of Rs. 6500—10500cr 
... equivalent - 
OfficersundertfaeGemral 

Goyt:— 

i. Holding analogous ; 
posts on regular, 
bam; or 

ii. With Syearsregjdar 
service in the scale of 



Pay and 

Accounts 

Officer/Senior 

Accounts 

Officer 


Privat 

Secretary 
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Rs, 8000-275- Graduate Degree 
13500 preferably 

Commerce} 


Rs. 6500-200* l Must be Computer- Working as Secretariat 
10500 * literate, proficient in Staff- 

using MS Office, 


Having knowledge of 
Central Government Ac¬ 
counting procedure such 
as the procedural details 
for budget, drawing and 
disbursement, receipts 
and payments statutory 
recoveries, funds etc. 
their accounting and the 
financial control. 
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6 

Rs, 8000—13500 or 
equivalent; or 

hi. With 6 years regular 
service in the scale 
of Rs. 7500—12000 
or equivalent; or 

iv. With 7 years regular 
service in the scale 
ofRs. 7450—11500 
or equivalent; or 

v. With 8 years regular 
service in the scale 
of Rs. 6500—10500 
or equivalent. 

Officers under the Central 

Government 

h Holding analogous 
posts on regular 
basis; or 

ii. With 6 years regular 
service in the scale 
ofRs. 5500—9000; 

or 

iii- With 4 years regular 
service in the scale 
of Rs. 6500—10500; 
or 

iv. With combined 3 
years regular service 
in the scale of 
Rs. 7500—12000 and 
Rs. 7450—11500, 

Persons under the 

Central Government:— 

l Holding analogous 
posts on regular 
basis; 

ii. With 3 yean? regular 
service in the scale 
ofRs. 5500—9000 or 
equivalent; or 

iii With 6 years regular 
servie in the scale of 
Rs, 5000—8000 or 
equivalent; or 

iv. With 8 years regular 
service in the scale 
ofRs. 4500—7000 or 
equivalent. 
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25. Assistant Rs. 5500-175- 
9000 



Preferably Computer- 
literate and proficient 
in MS Office. accounts. 


■Persona irncter fre 


i Holding analogous 
posts on regular 
basis; or - 

a Witt 2 yea*s regular 

■ service intlie scale 
<if Rs. 50Qp- i *aiKKk^ 

: equivalent; or 

SL ^ith 4 yeenr regular 
swvfeebjflwscale - 
ofRs, 4500—7000 or 
etjuivsteat; or 


iv. Witb6; 

service in. the scale 
rfRs.4000-^000 or 
equivalent.. __ 

^PrtWHXD 


the 


A* BmiU, Thea** of Ac;»PP!»=»>< 


advertisement o£ the vacancies. However, usual age relaxation will be adn 


. VJU VPi rnuvm ***” _ 

have proven capability in functioning as a team. . < ■ . 1 , of 

despatch of mail, keeping leave records and attending to vmtore. rroncjeney ^ , 

Government Orders in force. . ■ . . , 

— 

fanjiliaritywthEngl^ £ ^ _,1***,# 

Government Orders in force* 

q&s. * 
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APPENDIX UI 

Eligibility Criteria for Appointment on Promotion Basis 


SI. No. 

Post 

Scale of Pay 

Nature of Experience 

Qualifying Service (from the date 
of absorption in the Commission) 

1 


3 [ 

’ " ■ . 4 

5 

i, 

Principal Private 
Secretary 

10000-325-15200 

Working as Secretariat staff. 

With 8 years of regular service in 





the scale of Rs. 6500-200-10500 or 
equivalent. 

2 

Private- 
Sec re tar y 

6500-200-10500 

Working as Secretariat staff. 

With 5 years regular service in 
the scale of Rs. 5500-175-9000 or 

3. 




equivalent. 

Personal 

Assistant 

5500-175-9000 - 

Working as Secretariat staff. 

With 8 years regular service in 
the scale of Rs. 4000-100-6000 or 
equivalent. 


4 

Senior 

Peon. Darin 

2610-60-315065- 
3540 ; 

Having knowledge of spoken 
and written Hindi along with 

With 2 years of regular service 
in the scale of Rs, 2550-55-2660- 




familiarity with spoken and 
written Engligh. Must have 
knowledge of file movement, 
dak management and render¬ 
ing assistance in a record 
room and court procedure. 

60-3200 or equivalent. 


RAVJNDER, Chief (Engg.) 
[ADVT IJI/rV/150/2006/Extv. j 
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